
 

Mohawk Council of Kanesatake 

Kanehsatà:ke Education Center                       Posted October 14, 2026  

Department: Kanehsatà:ke Education Center 

Job Opportunity 

 

Physical Education Teacher 

Maternity Leave Replacement – Part-Time (80% contract/4 days per week) 

 

Field of Activities 

 

Under the authority of the Mohawk Council of Kanesatake and in collaboration with the 

Kanehsatà:ke Education Center. Under the direct supervision of the Rotiwennakehte Elementary 

School Principal. The Physical Education Teacher’s primary responsibility is to ensure that all 

students acquire the essential academic skills at each grade level while fostering an environment 

that encourages student engagement and growth. The goal is to provide a nurturing classroom 

atmosphere where every student is supported in reaching their full potential, while emphasizing 

cultural relevance and community values. 

 

* Job Description Available Upon Request 

 

Prerequisites 

 

1. Bachelor of Education (B.Ed.) or a Bachelor’s degree with a valid teaching certification 

recognized by the Ministry of Education (MEES) in Quebec. 

2. Provincial teaching certification is required. 

3. Strong interpersonal and communication skills, with the ability to build positive 

relationships with students, colleagues, and the community. 

4. Proven ability to develop and implement yearly curriculum plans and create engaging 

classroom plans that meet the diverse needs of the students. 

5. Knowledge of Kanien’keha:ka (Mohawk) culture, language, and history is an asset, and 

familiarity with Indigenous perspectives and traditions is beneficial. 

Salary: According to the Quebec Treasury Board Salary Scales. 

Work Location: Rotiwennakehte Elementary School 

Start Date: January 2027 

 

Probation Period: The successful candidate will be subjected to a six (6) month probation 

period. 

 

Applications: All interested candidates must submit their curriculum vitae, a cover 

letter and copies of diplomas, no later than October 30, 2026, to the attention of: 
 

Human Resources  
   Mohawk Council of Kanesatake 

681 Ste-Philomene  
Kanesatake, Quebec, J0N1E0  

 humanresources@kanesatake.ca  
 
 

➢ Only the selected candidates retained for an interview will be contacted. 

➢ Candidates must agree to undergo a Vulnerable Background Check. 

➢ Priority given to Indigenous candidates. 

mailto:humanresources@kanesatake.ca

